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URMUNZ25 DELEGATE EQUITY POLICY

Disclaimer:

The following document is to lay out the guidelines and procedures for
reporting and handling equity concerns during the University of Regina
Model United Nations Conference (URMUNZ25). All participants involved
in the conference are expected to carefully read this policy before
attending any URMUNZ25 event. This policy applies for the entire
duration of the URMUN25 Conference, which includes, but is not limited
to, committee sessions, breaks between sessions, and any formal or
social events organized as part of the conference. For information on
how to contact the Equity team, please refer to the "Methods of
Contacting Equity" section on Page 9.

Interpretation and enforcement of this policy will be overseen by the
Director of Equity (Sofiya lhnativ) and the Deputy Secretary-General
(Joshua Oriade). The standard for behavior or speech that is considered
a violation of this Equity Policy includes, but is not limited to, any
conduct directed towards another participant or group that could
reasonably be inferred as disrespectful, discriminatory, or inconsiderate.
URMUN reserves the right to determine what constitutes bullying,
harassment, and/or inappropriate behavior toward any individual or

group.

This policy aims to ensure an inclusive and respectful environment for all
participants, irrespective of their race, gender, sexual orientation,
nationality, religion, or any other personal identity. URMUN25 is
committed to promoting equity and upholding the values of mutual
respect and understanding.
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URMUN is dedicated to provide professional, fun, and valuable
experience to all attendees. In order for this to be, everyone attending
has to abide by the policies of URMUN. The following document will
outline the equity policy specifically for delegates. URMUN also provides
documents on Code of Conduct and Staff Equity, which can be found on
our website. Please make sure to read and familiarize yourself with
these documents as the content in them applies to all during the URMUN
conference, and failure to abide by and/or violation of any of these
policies will result in consequences.

URMUN reserves the right to the final interpretation of this document,
and to impose consequences for those violating and not abiding by
URMUN's equity policies.

Harassment, Discrimination and
Bullying

1. Harassment during the conference will not be tolerated in any
form. Conference participants have to be respectful to each other
and are not to discriminate on the basis of race, national origin,
ethnicity, colour, religion, sex, age, mental and physical disabilities,

Oor socioeconomic status.

2. All attendees are forbidden to harass, discriminate or bully others
through any form of communication, such as verbal or written,

through any digital mediums, or any gestures, sounds, or touching.
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Physical Violence

1. Attendees are forbidden to engage in physical violence that can
result in injury, emotional stress, death or any other harm against an

individual or a group of people.

2. All attendees are also forbidden from threatening anyone with
physical violence and from showing any gestures that might

indicate physical violence (e.g. fist showing).

Sexual Harassment

URMUNZ25 has a zero-tolerance policy for all forms of harassment,
discrimination, or inappropriate conduct. All attendees are expected to
report any instances of such behavior to the Director of Equity, Sofiya

lhnativ, promptly upon witnessing or experiencing any of the following:

Sexual harassment includes any of the following unwelcome or non-

consensual acts or behaviors, whether directly or by implication:
Physical contact and advances:

1. - Unwelcome physical touching or gestures

2. - Inappropriate proximity or invasion of personal space
A demand or request for sexual favors:

1. - Explicit or implicit solicitation of sexual favors as a condition for

professional or academic opportunities.
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Making sexually suggestive or inappropriate remarks:

- Comments that are sexually charged, derogatory, or degrading

- Remarks targeting someone’s appearance, attire, or private life in a
sexual context

Exhibiting sexually explicit material:

- Displaying or sharing pornographic or sexually explicit images,
videos, or other content, either digitally or physically

Verbal conduct of a sexual nature, including but not limited to:
- Unsolicited comments about someone’s age, gender, or lifestyle

- Patronizing or demeaning remarks, advances, or jokes with sexual
undertones

- Persistent and unwelcome invitations for social engagements,
including dates or physical intimacy

- Insulting remarks based on the sex, gender, or gender identity of an
individual

- Sending sexually explicit or suggestive messages via any medium
(e.g., phone, email, social media)

Non-verbal conduct of a sexual or inappropriate nature, including but
not limited to:

- Displaying sexually suggestive or inappropriate materials in shared
spaces

- Making sexually suggestive gestures

- Whistling, leering, or other unwelcome behaviors, such as catcalling

lliness Policy

1. To maintain the health and safety of all delegates, staff, and
guests, any delegate displaying symptoms of COVID-19, RSV, the
Common Cold, Influenza, or any other infectious illness, and/or who
has tested positive for any of these illnesses, must refrain from
attending the conference.
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2.Delegates who have recently (within one week of the conference)
been in close contact with someone who tested positive for COVID-
19 but are not displaying symptoms are strongly encouraged to take
a rapid test and self-monitor in the days leading up to and during the
conference.

3.Should you begin to experience symptoms or feel unwell at any
point during the conference, please notify a member of the
Secretariat immediately.

4.1f you have concerns about your health, safety, or overall
wellbeing, you are encouraged to speak with a member of the
Secretariat or reach out to the Director of Equity, Sofiya Ihnativ, at
equity@urmun.org. Additional methods of contact will be made
available through the conference guide.

5. While URMUN25 will take all reasonable precautions to maintain a
healthy environment, neither URMUNZ25 nor its affiliated partners
accept responsibility for any illness contracted during the
conference.

Plagiarism Policy

URMUNZ2S5 strictly prohibits all forms of plagiarism and the unauthorized
use of others' ideas. This policy applies to all submissions during the
conference, including but not limited to resolution papers, directives, and
position papers. Forms of plagiarism include the following:

1. Direct Plagiarism: Copying text verbatim from a source without
proper citation.

2.Paraphrasing Plagiarism: Rewriting the ideas or arguments of
other delegates, attendees, or individuals without giving
appropriate credit.

3. Mosaic Plagiarism: Piecing together phrases or concepts from
multiple sources without proper acknowledgment.

4. Al-Generated Content: Utilizing content generated by artificial
intelligence tools such as ChatGPT or similar platforms.
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Using another delegate's ideas or proposals in your work requires their
explicit permission and proper attribution. Unauthorized use of another
delegate’s intellectual contributions is strictly prohibited. During
discussions, delegates are expected to:

e Attribute all ideas to their original contributors.

eSeek explicit consent from the contributor before incorporating
their ideas or proposals into any work.

Delegates must uphold the principles of intellectual respect and
collaboration. The use of another delegate’s intellectual contributions
without permission or proper acknowledgment will not be tolerated
under any circumstances.

Prohibition of Pre-Writing

Pre-writing is strictly forbidden at URMUNZ25. Pre-writing includes
drafting resolution papers, private directives, public directives, notes,
or similar documents outside of official committee sessions. All work
must be conducted within the structured framework of committee
discussions to ensure fairness and transparency.

Citation Requirements

Delegates are required to provide proper citations in their position
papers if they incorporate information from external sources, such as
websites, articles, or books. Proper attribution not only reflects
academic integrity but also ensures the credibility of the work
presented.

Legal and Institutional Compliance

All conference participants must abide by Saskatchewan and Canadian
laws, Regina by-laws, and University of Regina rules and regulations.
This includes, but is not limited to:

- Prohibition on the use of alcohol or illicit substances during the
conference.

- Prohibition on smoking (cigarettes or e-cigarettes, including
vapes) on University of Regina property.

- Prohibition on vandalism or the intentional/reckless destruction of
property.
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URMUN is not responsible for damages caused by attendees. Individuals
will be held responsible for any damages.

Committee Equity

Each committee has an Equity Disclaimer detailed in its Background
Guide, which outlines specific guidelines for the committee. Delegates
are expected to adhere strictly to these guidelines to foster a productive,
inclusive, and respectful atmosphere. As a delegate at URMUN25, you
are expected to do the following:

1. Read and Understand the Equity Disclaimer: Each committee’s
Background Guide contains an Equity Disclaimer specific to the
themes and focus areas of that committee. Ensure that you
thoroughly read, understand, and internalize these guidelines before
participating in discussions or submitting any written work.

2. Avoid Prohibited Topics: Delegates must refrain from engaging in
discussions or submitting materials on subjects explicitly restricted
by the Equity Disclaimer. This includes avoiding references to
ongoing conflicts, current wars, explicit or graphic violence, or other
sensitive areas outlined by your committee’s guidelines.

3. Respect Sensitivities: Be mindful of the cultural, historical, and
social nuances of the topics addressed in your committee.
Approach debates with respect and empathy for the diverse
backgrounds, perspectives, and lived experiences of your fellow
delegates. Always strive to create an environment conducive to
constructive and meaningful dialogue.

4. Report Violations: If you observe any breach of the Equity
Disclaimer or feel uncomfortable with the tone or content of a
discussion, promptly report the issue to your committee chair or
reach out to the Equity Director, Soflya lhnativ, using the contact
information provided in the Methods of Contacting Equity section.
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Accessibility

URMUNZ25 desires for everyone to have the ability to participate in the
conference. Understanding the importance of ensuring that everyone
has equal access, URMUN will try to provide all the necessities for those
who require them. If any of the delegates will require accommodations

please contact our Director-General of Equity, Sofiya Ihnativ, at

equity@urmun.org or our Deputy Secretary-General, Joshua Oriade, at

operation@urmun.org.

Cancellation Policy

URMUNZ25 recognizes that unforeseen circumstances can arise,
necessitating the cancellation of conference registration. To address
these situations with compassion and fairness, attendees may request a
cancellation under the following significant and unforeseen events:
serious illness, injury, bereavement, natural disasters, legal obligations,

or other emergencies.

To request a cancellation, attendees must contact both the Equity

Director, Soflya lhnativ, at equity@urmun.org and info@urmun.org. The

request must include a detailed explanation of the circumstances and

any supporting documentation, if applicable.

While URMUN25 aims to provide as much flexibility as possible, the
availability and amount of any refund depend on factors such as the
timing of the request relative to the conference date and the nature of
the circumstances. Full refunds cannot be guaranteed, particularly for

cancellations requested closer to the conference.
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The Secretariat, will acknowledge receipt of all cancellation requests and
respond with a decision after a thorough review. URMUN25 is committed
to ensuring this process is handled with the utmost discretion and
fairness to maintain an inclusive and supportive environment for all
participants.

How To Report

If you experienced or witnessed a violation of the equity policy, please
do not hesitate to report it right away. This can be done in four ways:

Report it in-person to the Director-General of Equity, Soflya lhnativ. The
Director-General of Equity will periodically visit the committees, so if you
have any complaints you can talk to Soflya Ihnativ personally.

Report it through email to the Director-General of Equity, Sofiya lhnativ,
at equity@urmun.org or the Deputy Secretary-General, Joshua Oriande,
at operation@urmun.org who will then inform the Director-General of
Equity of the issue.

1. Note: It is advisory to contact the Director-General of Equity,
Soflya lhnativ, as she will monitor the emails specifically for any
violations of the equity policy.

2. Submit the URMUNZ25 Delegate Equity Contact Form through the
following link: https://forms.gle/HPEnNURCES5doQ1vsx5. This link
has the option to ensure your complaint remains anonymous. This
form will only be monitored by the Director of Equity, Sofiya Ihnativ

3. Talk to any of our staff or volunteers who will inform our Director-
General of Equity about the issue. Our staff and volunteers follow
an equity policy that ensures all reports are kept confidential
between them, the reporter, and the Director-General of Equity.

The Secretariat reserves the right to impose restrictions on participation
or expel attendees from the Conference for inappropriate behaviour,
including, but not limited to, the violation of the equity provisions above.
By attending the conference, you agree to abide by the equity provisions
above.
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*Attending the URMUN requires each delegate to agree and abide by the
Code of Conduct and the Equity Policy. Each delegate participating in the
conference must agree and abide by these documents. Delegates will be
held responsible for any violations. The Secretariat of URMUN reserves
the right to restrict or expel any delegates violating the policies.
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